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LIBERTY FRENCH

PROFESSIONAL FRENCH
FOR INTERNATIONAL EMPLOYEES

A personalised language and integration solution
for international organisations in Luxembourg.

A KEY SKILL PRACTICAL, ROLE-SPECIFIC
FOR A SMOOTHER INTEGRATION LEARNING

For international employees, French can
support day-to-day communication,
confidence, autonomy and integration
into a French-speaking professional
environment.

Liberty French designs learning pathways
around each employee’s role, level and real
workplace situations — not generic
language courses.

WHAT THE TRAINING CAN SUPPORT

O Q0 Qi OF

Workplace Onboarding Confidence Role-specific
communication & integration & autonomy French

Meetings, conversations, Language for understanding Practical strategies that Vocabulary, situations and
telephone calls, e-mails the professional environment, help employees communicate communication objectives
and everyday exchanges workplace culture and daily more independently adapted to the employee’s
with colleagues, clients life in a French-speaking and participate more actual responsibilities.
and partners. context. comfortably.

A HUMAN, TARGETED APPROACH —F———————————

The Liberty French approach combines French language for foreigners, adult learning and intercultural awareness.
Training starts with a needs analysis and evolves with the employee’s professional priorities.
Levels from A1 to C2 can be supported.
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Needs Personalised Practical Progress
analysis objectives training review
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LIBERTY FRENCH

A FLEXIBLE CORPORATE TRAINING SOLUTION

From individual executive support to focused small-group programmes.

9 FRENCH LANGUAGE GLA
For one international employee 3 to 6 employees
A highly personalised pathway built around the Focused training for colleagues with compatible
learner's level, responsibilities and immediate levels and objectives, combining shared workplace
communication needs. situations with individual progression.
Ideal for: onboarding, mobility, managers, Ideal for: teams, international cohorts and
specialists and employees needing rapid employees sharing common integration or
progress in specific situations. communication needs.

THE LIBERTY FRENCH PATHWAY

Needs assessment
Current level, professional context, priorities and target situations.

Personalised objectives
A clear pathway linked to practical communication and integration goals.

Training
Interactive sessions using realistic workplace language and situations.

Between-session practice
Targeted activities and resources to consolidate learning and prepare real situations.

Progress review
Regular feedback, adjustment of priorities and a final progress summary.

WHAT MAKES THE APPROACH DIFFERENT?

Traditional language training Liberty French approach

Level + standard course Level + role + real situations

A number of training hours A pathway with objectives & review
Generic exercises Contextualised professional practice
Language progress Language + autonomy + integration
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